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TitAog TPOYPAMHATOG

«MeAétn yua oxsdliaocpd kat avartugn pebodoloyiag, TIPOTUTTOTIONNGCH TWV
Sabikaocwwyv kat Siaxeipion TG Sla@soung mAnpogopiag yia tnv Yysia kat
Acpalsia» Kat <Avarrtuin Pneplakwyv pyalsiwyV Kat UTTHPECIIVY

Ava@stouca Apxn

Ymoupyeio Epyaciag kat Kowvwvikwy YToBgoswv

Xpnuatodotnon

Emixsipnotako Mpoypappa «AvTtaywvioTIKOTNTA, EMXElpnuatikotnta Kat Kaivotopia»
(EMAVEK) oto mAaioto tou EXMA 2014-2020

Etaipol

Zuvtoviotng: EAINYAE
Etaipot:

EAKE — EMI
EPTONOMIA AE

MepiAnyn mpoypaupatog

To €pyo agopd otnv svtayuevn oto EMAVEK 2014-2020 TMpdEn, pe kwd. MIS
5007872, n orold OTOXEVLEL OTNV ULMOCTAPEN TWV TOAD MIKPWVY KAl TWV
UKPOUECAIWY EMIXEIPNOEWVY oTn Slaxsipton twv INTNRATWY Yyslag Kat AcpAislag
otnv Epyacia (YAE) kal otnv sKMANPWON TwV UTTOXPEWOEWY TOUG, Ol OTIOIEG
armoppPEOLY Ard TNV €6VIKA KAl KOWOTIKA VOUOBEoia Kal OTnV avamtugn Kal
KAAEPYEID TTAUSElag Kal vooTpomiag TMPOANYNG TwV KIVEUVWY OTOUG XWPEOULG
£PYAOIAG. TUYKEKPIMEVA ATTOTEASL TNV LAOTIOINGON TOUL LTMOEPYOL 1 UE AVTIKEIUEVO
APEVOC TNV EKMOVNON MEAETNC Yy oXsdlaopd Kal avamtuén psbodoloyiag,
TTPOTLMOTTOINCN TWV SIASIKACIWY KAl APETEPOL TN Slaxslplon TNG dlabsoiung
TANpogopIag yia TV Yysia kat AcpAAELa KAl TOL LITOEPYOL 3 TTOL CLVICTATAL OTNV
avanTtuEn PneIakwy EPYAASIWY KAl LTTNPECIWY, TA orola KAtd Kuplo Adyo 6a
poEsvioouvv kal Ba Slabscouvv OTIC WPENOVUEVEG amrmo TNV MpdaEn HIKPES Kal
UKPOUECAIEC ETIXEIPNOELC TA TTAPASOTEA TOL LTTOEPYOUL 1.

Awdpkela vAorroinong

2020- 2022 (oe €E€AEN)




TitAog TPOYPAMHATOG

EvBuvapuwon Tng ESKIMABEUTIKAG Kal €PELVNTIKAG Suvatotntag tou Kévipou
Epyaoiag, Kowvwvikng Exmaidsuong kat Epsuvag (CASGEM)

Ava@stouca Apxn

Kevipo Epyaoiag, Kowvwvikng Ekmaidsvong kat Epsuvag (CASGEM)”, Toupkia

Xpnuatodotnon

EuropeAid/140073/IH/SER/TR

Etaipol

Zuvtoviotng: Hulla & Co. Human Dynamics GmbH & Co KG
Etaipot

EAINYAE

PRYSMA

ren

INSEMEX

CAT-KA

MepiAnyn mpoypaupatog

To mpoypappd mepNAUBAVEL 4 KATNYOPIEC SpACEWY Kal EISIKOTEPA:

1)  Apdosic evSLVAUWONG HECW TTIPOXWPNMEVNG ekMaldsuonc:
T.X. Avantugn skmaldsuTikoL LAIKOL Kal skmaidsvon EmBswpntwyv Epyaciag,
KOWWVIKWY ETAIPWYV KAl [N KEPSOOKOTTIKWY 0pYaviopwy yia Bsupata YAE os
81apopoug KAGSoug, BEpata speLVNTIKAG HeBodoioyiag, K.a.

2) Apdosic svacbntormolinonc:
m.X. Tawleg svalodntomoinong, EKSOOEIE YA KOLATOUPA AGPAAELAC, K.A.

3) ETOTNHOVIKEG KAl TEXVIKEG UEAETEC:
T.X. MEAETN yia HOVTENO TTPOBAEYNG EPYATIKWY ATLUXNHATWY

4) ApACEIC CLVTOVIOHOUL KAl CLVEPYACTIAC:
m.X. Workshops yla emavevtagn otnv spyacia

Awdpkela vAorroinong

2020- 2022 (oe €E€AEN)




TitAog TPOYPAMHATOG

Avantugn yevikoU gpyalsiov Ektipnong EmayysApatikouv Kivdovou OiRA
EUOSHA/2021/NE/D/SE/0145

Avabstouca Apxn

Evpwraikog Opyaviopog yia tnv Aopaheila kat tnv Yyeia otnv Epyacia (EU-OSHA)

Xpnuatodotnon

EU-OSHA

Etaipol

ZuvtovioTng: BeAyiko IvoTitouTo AcpdAeiag kat Yyeiag (PREVENT)
Etaipot:
EAINYAE

MepiAnyn mpoypaupatog

STa mAAICla TOU TIPOYPAUUATOC TIPOKEITAL VA avarnTuXBsl €va YEVIKO £pYaAEio
EKTIUNONG EMAYYEAUATIKOU KIVEUVOUL TIOL Ba EMKLPWOEL O SIAPOPES XWPES KAl
kAadouc.

Awdpkela vAorroinong

2021 (os E€AEN)




TitAog TPOYPAMHATOG

Study to support the impact assessment of an EU Initiative on improving the
working conditions of platform workers

Ava@stouca Apxn

DG EMPL, EC

Xpnuatodotnon

DG EMPL

Etaipol

Zuvtoviotng: PPMI GROUP
Etaipot:

ENAINYAE

Eknpoowriol yia kabe xwpa tng EE

MepiAnyn mpoypaupatog

Yta mAaiola Tou mpoypdappatog to EAINYAE avéAaBs va KAvel Ty €68vikn avagopd
YIa TIC EPYACIAKES OLVONKEG YL TOLG EPYATOUEVOLE HECW PNPLAKAG TTAATPOPUAG.

Awdpkela vhorroinong

2021 (os E€AEN)




TitAog TPOYPAMHATOG

Avantuén tpwv spyaieiwv Ektipnong EmayysApatikov Kivbuvou OiRA yia toug
KAQS0UG TWV OCUCTNHATWY KOUPLEP, NAEKTPOAOYOUG Kal KAPE/E0TIATOPIA OTHV
EAAGSa

Ava@stouca Apxn

Evpwrdikog Opyaviopog yia tnv Aopaleia kat tnv Yyesia otnv Epyacia (EU-OSHA)

Xpnuatodotnon

EUOSHA/2020/NE/LV/0095/T27

Etaipol

Zuvtoviotng: EAINYAE
Etaipot:
EM

MepiAnyn mpoypaupatog

YTa mAQIOIA TOU TIPOYPAUUATOG TIPOKELTAL va avamtuxBolv 3 €BVIKA spyalsia
EKTIUNONG EMAYYEAUATIKOU KIVEVVOU Yyid TOLG KAASoULC:

1. SUCTNUATWY KOLPLEP

2. HASKTPOAOYWV

3. Kapg/soTiatopiwv

H avamtu&n twv spyalsiwv B8a YIVEL He TN CUKBOAN TWV KOIWVWVIKWY ETAIPWY GTOUC
gV AOyw KAGdouL¢ kal Tou Ymmoupyesiou Epyaciac kat Kowvwvikwy YTTo8goswv.

Awdpkela vAorroinong

ArpiAiog 2021- Arpidiog 2022 (o €E€AIEN)



https://admin.oiraproject.eu/tool-creator/sectors/gr/kentra-ergasteria-iatreia-parokhes-uperesion-ugeias

TitAog TPOYPAMHATOG

Avantugn 600 epyalsiwv Extipnong EmayysApatikov Kivéuvou OIRA yua toug
KAQS0UG TTAPOXNG UTTNPECIWV HETAPOPAG Kal Slavopung ayadwv/rrpolovtwy ME
S8ikuKAO Kal utTnpeoiceg vysiag otnv EAAGSa

Ava@stouca Apxn

Evpwrdikog Opyaviopog yia tnv Aopaleia kat tnv Yyesia otnv Epyacia (EU-OSHA)

Xpnuatodotnon

EUOSHA/2020/NE/LV/0095/T5

Etaipol

Zuvtoviotng: EAINYAE
Etaipot:

EAKE - EMIN

[El

MepiAnyn mpoypappatog

Sta mAQiol TOUL TIPOYPAUUATOC avamtuxOnkav 2 €OviKA spyaAsia eKTIUNoNG
ETTAYYEAUATIKOU KIVEVUVOUL yid ToLG KAASoLG:

1. MapoxnNg LTTNPECIWY HETAPOPAC KAl SIAVOUNG AyABWV/TTPOIOVTWYV HE SIKUKAO Kal
2. Kevtpa / epyaoctnpla / [aTpeia mapoxng LITNPECIWY LYELAG

H avanTtugn Twv epyaAsiwy €yIVE LE TN GUMBOAN TWV KOIVWVIKWY ETAIPWY OTOUG EV
AOYW KAAS0ULG Kal Tou Yroupyesiou Epyaciag kat Kowvwvikwy YTToO£oswv.

Awdpkela vAorroinong

ArpiAiog 2020- Matog 2021



https://admin.oiraproject.eu/tool-creator/sectors/gr/parokhe-uperesion-metaphoras-kai-dianomes-agathon-proionton-me-dikuklo
https://admin.oiraproject.eu/tool-creator/sectors/gr/parokhe-uperesion-metaphoras-kai-dianomes-agathon-proionton-me-dikuklo
https://admin.oiraproject.eu/tool-creator/sectors/gr/parokhe-uperesion-metaphoras-kai-dianomes-agathon-proionton-me-dikuklo
https://admin.oiraproject.eu/tool-creator/sectors/gr/kentra-ergasteria-iatreia-parokhes-uperesion-ugeias

TitAog TPOYPAMHATOG

TuppeToxn Twv gpyalopévwy yia tn Siaxesipion YAE - lMolotikp €psuva arro
oTolXEla TNG SEUTEPNG ELPWTTAIKNG EPELVAG TWV EMIXEIPAOEWV YA VEOUG Kal
avaduopevoug Kivduvoug (ESENER 2)

Ava@stouca Apxn

Evpwrdikog Opyaviopog yia tnv Aopaleia kat tnv Yyesia otnv Epyacia (EU-OSHA)

Xpnuatodotnon

EU-OSHA PRU/2015/C

Etaipol

Tuvtoviotng: MNavemotnuio tou Cardiff
Etaipot:

ENAINYAE

MavemoTo ToL AUCTEPVTAN
KaBoAwo MavemotAuo tng Leuven
Mavemotnuo tov TAAV

Mavemotnuo tTne BaAévola

MepiAnyn mpoypaupatog

H peAetn agopolos  BIBAOYPAPIKA  AVACKOTINON YA TN OCUMUETOXN TWV
gpyalOHEVWY OE BEUATA LYEIAG KAl ACPAAELAC TNG Epyaciag otnv EANGSa kal HeAETN
eSOV PE CLVEVTEVEEIG OE €TAIPEIEG TTOL EMAEXBNKaV aro To dsiypa tg ESENER 2
HE OTOXO TNV KATAYPAPH TWV KAAWY TTPAKTIKWY CUMMETOXAG TWV EPYACOUEVWY 0TN
dlaxeipton YAE, Twv TTApayovTwy Tou EMEPOoLV, TWV EUTTOSIWY TTOL LTTAPXOULY, K.d.
To EAINYAE cLVETAEE TNV €BVIKN avapopd yid TO TIPOYPAMUA.

Zxetika keipsva: EU-OSHA (2017), Country report - GREECE: Worker participation in
the management of occupational safety and health — qualitative evidence from
ESENER-2

Awdpkela vhorroinong

2016-1017



https://osha.europa.eu/en/publications/country-report-greece-worker-participation-management-occupational-safety-and-health/view
https://osha.europa.eu/en/publications/country-report-greece-worker-participation-management-occupational-safety-and-health/view
https://osha.europa.eu/en/publications/country-report-greece-worker-participation-management-occupational-safety-and-health/view

TitAog TPOYPAMHATOG

YmootnplEn Mikpopeoaiwv EMXEIPACEWY yla TNV  EKTTOVNONR  EKTIHNONG
smrayysApatikol Kivovou

Ava@stouca Apxn

Ymoupysio Epyaociag kat Kowwvikng AcpaAiong

Xpnuatodotnon

Emxsipnotako Mpoypappa «AvantuEn avlpuwrivou Suvapikoy 2007-2013», EZMA
2007-2013

Etaipol

EAINYAE

MepiAnyn mpoypaupatog

H mmapovoa mpdEn nepieAappBave 4 Yrogpya:

Ymogpyo 1. avamtu&n 4 espyaisiwv OIRA 0TOUG KAGASOULG TWV KOMUWTNPIWY,
apTOmoLlElWY, EULAOLPYEIWY, KAl EUTTOPIKWY KATAOTNMATWY KAl €va £PYAAEIO
EKTIUNONG EMAyYYEAMATIKOU KIvEVVoU (o Excell) yia ta cuvepysia AUTOKIVATWV.
Yriogpyo 2: vroBonénon 1.200 MME EsMIXSIPNOSWV YA AreLBslag Kmovnon
EKTIUNONG sMayyeAUATIKOU KivdOvou pe ta OiRAsS oToug KAASoULC auTtoug os OAN TN
xwpa.

YTIOEPYO 3: CLUYKEVTPWON OTATIOTIKWY OTOIXEIWV YId TAV AMOTOMwWOoN TNG €IKOVAG
OXETIKA HE TNV LYEIA KAl ACPAAELA TNG EPYACIAG OTOLE WG AV KAASOoULC.

Ymrogpyo 4: ekdoon 5 KAaSIkwv gyXelptdiwv yia tnv YAE.

Awdpkela vAorroinong

2011 - 2016

10

—
| S—



TitAog TPOYPAMHATOG

Hygeia in Kallikratis

Avabstouca Apxn

European Commission, Directorate — General Employment, Social Affairs and Equal
Opportunities, EMPL.F.3

Xpnuatodotnon

Eupwrtaiko mpoypapua PROGRESS «Avadiapbpwon, Yyeia kat EvehEia»

Etaipot

Zuvtoviotng: EAINYAE

Etaipot:

DwAavsIko IvotitoLTo yia tnv EmayysApatikn Yyesia (FIOH)
BeAyko IvoTitovto AogpdaAstag kat Yysiag (PREVENT)
EAeLBepo Mavemotnpo Twv BpuEsAwv (ULB)

MepiAnyn mpoypappatog

Y Ta MAQUoIA TOL TIPOYPAUHATOCG SIEPELVABNKE HEOCW £psuvag TTESiov n emdpaocn TG
avadlapBpwong otoug epyalopevoug NG TOMMKAG AlOIKNONG ME TNV EPAPHOYH TOL
TTPOYPAUHATOC «KAAIKPATNG». AvamtuXOnKe 181IKOG 08NyoC KAANG TIPAKTIKNC, EYWVAV
OSMIVAPLA OE SIELBLVTEG, TEXVIKOUG ACPAAEIAC Kal EPYACOUEVOLE O SAUOLE aATo
OAn TNV EAAGSa kat eywvav pdoeic Siadoong otnv mdaptn, ©scoalovikn kat ABnva.

Zxetika keiueva: EAINYAE (2012), MeA£tn yia tnv smidpaocn tne avadlapbpwong
"KaMkpdTneg" oTnv LYElA Kal TNV ao@Alsld Twyv  epyalouevwy  otnv  TormikA

Autodloiknon

Awdpkela vhorroinong

201 - 2012

1
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https://elinyae.gr/sites/default/files/2019-07/meleti.1342701130234.pdf
https://elinyae.gr/sites/default/files/2019-07/meleti.1342701130234.pdf
https://elinyae.gr/sites/default/files/2019-07/meleti.1342701130234.pdf

TitAog TPOYPAMHATOG

Mapoxn Ymnpsowv ya tnv Evéuvapwon touv Tunpatog Em@swpnong Epyaciag
Kadwg Kat Tou EupUtepou Anpociov Topea kat Twv ISwTikwy EMmYXepnRoswy ya
™ BeAtiwon twv Zuvlnkwv Epyaciag otoug Topeig twv Katacksuvwv, Twv
EZopukTikwyV Blopnxaviwv kat tTwv Atpevikwyv Epyaciwv

Ava@stouca Apxn

Tunua EmBswpnong Epyaciag tou Ymoupysiov Epyaciag kat  Kowwvikwv
Aocpaiioswv Kormpou

Xpnpatodotnon

European Commission

Etaipol

Zuvtoviotng: EAINYAE
Etaipot:

BG BAU (F'eppuavia)
HVBG (C'spuavia)

MepiAnyn mpoypaupatog

To g€pyo agopolos mapoxn Ymnpsowwv yia Ttnv Evduvaupwon Ttouv TuAuatog
EmBswpnong Epyaociag, kabwg kat tou Euvpltepouv Anuociov Topga Kal Twv
IBlwTIKWY Emixsiprioswyv pe Ikomod tn BeAtiwon twv uvenkwv Epyaciag otoug
Topeic Twv Kataoksvwyv, Twv EE0pULUKTIKWY Blopnxaviwyv kal Twv AIUEVIKWY
Epyaciwv.

JUYKEKPILEVA LAOTTOINBNKAY SPACEIC KATAPTIONG, £PELVAC KAl CUVTAENG KAAWV
TIPAKTIKWY OTOUC €V AOYwW KAGS0ULG.

Awdpkela vAorroinong

2006 - 2008
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TitAog TPOYPAMHATOG

NEW OSH ERA: "New and Emerging Risks in Occupational Safety and Health (OSH)
- Anticipating and Dealing with Change in the Workplace through Coordination of
OSH Risk Research"

Ava@stouca Apxn

Evpwraikn Emtporn 6° Mpoypappa MAaicto

Xpnuatodotnon

European Commission

Etaipol

Zuvtoviotng: FIOH

Etaipot

1. FINNISH INSTITUTE OF OCCUPATIONAL HEALTH, FINLAND

2 FINNISH WORK ENVIRONMENT FUND, FINLAND

3. FINNISH MINISTRY OF SOCIAL AFFAIRS AND HEALTH, FINLAND

4, FEDERAL INSTITUTE FOR OCCUPATIONAL SAFETY AND HEALTH, GERMANY

5. CENTRAL INSTITUTE FOR LABOUR PROTECTION - NATIONAL RESEARCH
INSTITUTE, POLAND

6. PROJECT MANAGEMENT ORGANIZATION AT DLR, PROJECT MANAGEMENT
ORGANIZATION FOR THE FEDERAL MINISTRY OF EDUCATION AND RESEARCH, GERMANY
7. HAUPTVERBAND DER GEWERBLICHEN BERUFSGENOSSENSCHAFTEN, GERMANY
8. NATIONAL INSTITUTE OF OCCUPATIONAL HEALTH, DENMARK

9. FEDERALE OVERHEIDSDIENST WERKGELEGENHEID, ARBEID EN SOCIAAL OVERLEG,
BELGIUM

10. ISTITUTO SUPERIORE PER LA PREVENZIONE E LA SICUREZZA DEL LAVORO, ITALY
1. NATIONAL INSTITUTE FOR WORKING LIFE, SWEDEN

12. FODOR JOZSEF NATIONAL CENTER FOR PUBLIC HEALTH, HUNGARY

13. EUROPEAN AGENCY FOR SAFETY AND HEALTH AT WORK, SPAIN

14. HELLENIC INSTITUTE FOR OCCUPATIONAL HEALTH & SAFETY, GREECE

15. MINISTRY OF EMPLOYMENT AND SOCIAL PROTECTION, GREECE

16. FEDERAL MINISTRY OF LABOUR AND SOCIAL AFFAIRS, GERMANY

17. MINISTERO DELLA SALUTE, ITALY

18. MINISTRY OF LABOUR AND SOCIAL POLICY, POLAND

MepiAnyn mpoypaupatog

To TPOYPAUHA OTOXEVE OTNV TIPOWONON TOL OCUVIOVIOHOU KOWWYV EPELVNTIKWV
8pACTNPIOTATWY YlA TNV LYEIA KAl TNV AOPAAEIA OTNV €pyacia 6oov apopd Toug
VEOULC Kal avaSLOUEVOLE KIVEUVOUC.
Stpatnykol otoxot tov NEW OSH ERA:
1. H BeAtiwon tNg mMoloTNTAG KAl N EVIoXLoN TNG £PELVAG TIOL OXETICETAL UE
VEOUC Kal avaduopevoug Kivs\voug yia tTnv YAE otnv Eupwrin peow:
- Tng Snuwovpylag svog Evpwrdikold SIKTUOL OPYAVICHWY  TTOL
xpnuatodotouv psuva YAE
- TNG AVATTTLENC EVOC KOWVOU £PELVNTIKOL TIPOYPAMMATOG
- Tng 8laxuong Kal HETAPOPAC TWV EPEULVNTIKWY ATTOTEASOHATWY
OTOULC XWPOULG EpYAciag

2. H mpowbnon Ttng avialayng TANPOMOPIWY OXETIKWY HE VEOULCG Kal
avaduopeVoLE KIVEUVOLE 0 auToLC TToL AapBavouy amogpaocelg (decision makers)
3. O KaBOoPIOUOC TIPOTEPAIOTATWY YIA EPELVA TTAVW OE VEOUC KAl AVASLOUEVOUC

KIvELVOLC oTNV ELPWTN Kal N EMPEPEON TTOAITIKWY XPNHATOSOTNONG £pELVAC YA TNV
YAE o€ supwrdiko mirmedo

4. H av&non tng svaiedntormoinong yla tn coBapotnta TNG £PELVAC OE VEOULG
Kal avadLoPEVOLE KIVEVUVOUC Kal N avadsiEn Twy Bspdtwy YAE w¢ onUAvTikO TopEa
gpeuvag

13
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Ospatikol oTOXOl Yla Kolveg Spaoctnplotnteg tov NEW OSH ERA (veol kal
avaduopevol Kivsuvol)

- Yuvbuaopevn £kBeon os TTOANATAOVE TTAPAYOVTES KIVEUVOUL (TT.X. 80pLBOC Kal
XNUIKEG OLOIEG)

- S UYKEKPIUEVA TTIPOPAAATA LYEIAC TTOL TIPOKAAOLVTAL ATTO ETTIKIVEUVEG OUGIEG
(r.X. avanapaywyncg)

- WUXOKOIVWVIKOL TTAPAYOVTEG TTOU OXETICOVTAlL HE OPYAVWTIKEG AANAYEG KAl
VEQ HOVTEAA ArTacXOANong, AoBEVEIEC TTOL OXETICOVTAL E TO OTPECG

- NEeC opAadeg o KIVEBLVO AOYW SNUOYPAPIKWY AANAYWV OTO E€PYATIKO
duvauikn g EE, petavacTeg, NAKIWHIEVOL, EpYAlOUEVOL E TIPOCWPIVA Epyacia

- Aoc(palng vavotexvoloyia

- BloAoyikol TapayovTeg

- > 0OVOETA cLOTARATA AANAETIS PACNE AVOPWITTIOL — UNXAVAG

Awapkela vAorroinong

2006 - 2010
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TitAog TPOYPAMHATOG

Mapoxn GUUBOUAEUTIKWV UTTNPEGIWV Kal 81a806H Toug, 6TOV TOHEA TG LYEIAg Kat
aocgpalesiag otnv Epyacia

Ava@stouca Apxn

Ymoupyeio AVamTtu&ng

Xpnuatodotnon

rKnz

Etaipol

Zuvtoviotng: EAINYAE

MepiAnyn mpoypaupatog

S Ta mAQIoIa TOUL TIPOYPAUUATOS LAOTIONBNKAV UEAETEG EKTIUNONG EMAYYEAUATIKOV
KIv8Uvou oToug KAASoug: BAME, AwAlothpla metpeAaiov, Evepysla (puolko agpio),
HUETAPOPES EMKIVELVWY EUMOPELUATWY, XNUIKA Blopnxavia, Blopnxavia petaliov,
=svoboxela, Bloloykol kaBaplopol, Ymnpeoisg vysiag, Texvika Epya, Aatopsia —
IXIOTAPIA HAPHAPOL, MeTapopes, AYWEVIKEG LrnpPsoleg, TAXLSPOWUIKEG LTTNPEOIEG,
KAwoTtoOgpavtoupyla, TnAsmkowwvisg, Xwpot Mpagsiwyv, Opuxeid, TAXUSPOUIKES
UTTNPECIES, CWIKI TIAPAYWYI).

Emiong vAomonBnkav HEAETEG yia Sidgpopa OspaTa OXETIKA HUE TNV LYEIA Kal
ACPAAEId OTNV €pyacia Kal s8IKOTEPA Yia Ta Ospata: BOMNXAVIKA ATuxAuaTa
MEYAANG €KTAoNG, Paped KAl avluLYIEVA  ETTAYYEAUATA, OSIOUIKOC KIvELvog,
EMAYYEAUATIKOCG KAPKIVOG, EMTAYYEAUATIKEG ACOEVEIEC, IKPOOIKOVOUIKN AVAALGCN TWV
ouvlOnkwv YAE, BloAoyikn mapakoAoLBNon £pyalOHEVWY, ATPIKA TIPWTOKOAA
IKAVOTNTAG YA £PYACIA, AVATTTLUEN CLUCTHMATOC on-line HETPNONG EVPASKTWVY AEPLWV.

Awdpkela vAorroinong

2002 - 2005
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TitAog TPOYPAMHATOG

Reinforcement of the Social Partners’ Capacity to develop and implement the EU
Acquits in the area of Employment and Social Affairs

Ava@stouca Apxn

Cyprus Productivity Center, Ministry of Labour & Social Insurance

Xpnuatodotnon

Etaipol

Zuvtoviotng: OBSERVATOIRE SOCIAL EUROPEEN
Etaipot

OMED (Organization of Mediation and Arbitration)
ELINYAE

INSTITUTE OF SOCIAL INNOVATION, SA

ENEKA LTD

MepiAnyn mpoypaupatog

To mpoypaupa agopovos skmaldsvon Kumplwy EKTTPOCWITWY TWV  KOWWVIKWY
STAlPpWVY TIAVW OTN VOoMoOsola yla Tta spyaclakda Ospata, tnv YAE kat Bguata
1ooTNTAC, Kabwcg Kat study visits otnv EANGda.

Awdpkela vAorroinong

2003 - 2004
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