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Teoxog 112

MHNIAIO ENHMEPQTIKO AEATIO TOY EAAHNIKOY INXTITOYTOY
YI'IEINHYE KAI A XPAAEIAY THX EPITAXIAX (EA.IN.Y.A.E.)

Stop Death, Disease and Illness at work
Stop ctov BGvato kKo otV 0.60évern oty gpyacia

H EE mpénet va AdPer pétpa kot vo otapatost tovg 100.000 Bavdtovg
€MGoimg 7OV  TPOKOAOVVIOL OO TOLG EMOYYEALOTIKOVS KOopKivouc.

H ovvedpiaon me Evponaikng Zvvopoonovdiag Zvvoikdrwv (CES) o11g
Bpu&édieg katadikace v Evponaikny Enttponn 6Tt pmlokdpet ta Oépata
VYElOg KOl TNG aoPAAELNS Kot TPOPAAEL it eE0peTUKd AdHVOLT GTPOTI YL

K1 060V apopd To oTPATNYIKO TAaicto vyeiog kot acedieag 2014-2020.

H Evponaikn Zvvopocsnovdio Xvvdikatwv (CES) arnaithoe va epappolov-
Tan to Opla EkBeomng Yo Tic 50 o KopKIVOYOvEG OVGIEg KOl VITOKOTAGTO-
TOL VTOV TOL EIVOL TOEIKES Y100 TV OVOTOPOY DN

- Oyl yio T puookeleTIKEG TaONoELG TOV B ATOTPEYEL TOVS TPOVLLOL-
TIoHOVE otV TAATN Kot GALeS PAAPEG Tov TpokaAovvtal and T Papld -
vOiymon 1 1 Hoikn Katamdvnon

- ApGon ywo. TV TPOANYTN TOV  YUYOKOWOVIK®V KvOHVmV 6NV €pyacia,
Om®G To stress mwov 25% twv epyalopuévev to Pidvovy.

H Evponaikn Emuponn Bpiloketol pokptd ond m Aqyn LETpOV Yo TNV
TPOGTAGIN TV TOATOV A0 TOLG KIVOUVOLG OTNV EPYUGIO TOVG :

€xel eumodicel v avabedpnon Tng 00Myiog Yo TIG KOpPKIVOYOVEG OVGIEG 1)

H AIMOAOZXIA EINAI AQPO ZQHZ - 'INE EOEAONTHZ AIMOAOTHZ



>eAida 2 lavoudpiog 2015

T LETOAAAELOYOVO GTNV EPYOCIN, [LE ATOTELEGUO VO VITAPYOLY LOVO TPio, €101 KOPKIVEOV TTOL TPOKAAOVVTOL A0
TIG YMUKEG OVGIEC KOt £XOVV EVPMOTOIKA Oplo, EkOeanc.

EUTOSLOE L0 CUUPOVIN HETAED TOV EPYOS0TMV KOl TOV EPYULOUEVMY Y10 VO TPOGTATEVGEL TOVE KOLUMTES OO TIG
emPBrafeic ynUIKEG OVGieg Kot 6T cLVEYELN VO vopoOeTnOet.

Améovpe odnyla mov eiye cvvtaybel o€ GYEoT HE TOLG TPAVUATICHOVG GTNV TAGTN Kol GAAES LVOGKEAETIKES KO-

KAOOELG KoL TOONCELS.

H Bernadette Ségol, yevikog ypappotéag g CES eine 6t «givar okavoaro to 6t1 100.000 avOpmmor mebaivovv
KG0g (povo otnv EE amd Tovg emayyelpotikovg Kapkivovg Kot po. fraronmtpayia, yio to omoio 0 Enitpomog
Barroso apvi|0nke va mepdoel omoradmote véo vopo!

Eniong npookalei Tov véo [Ipdedpog Jean-Claude Juncker kot tnv Enitporo Marianne Thyssen , va Adfovv pét-
PO Yo vo mpootatevBolv ov gupomaior moliteg omd T0 OAvaTo Ko TNV 06Bfveln oTnV gpyocio.

http://www.etuc.org/press/stop-death-disease-and-illness-work#.VLfEGemgBaS

«JeSuisCharlie»
Evponaikh Xvvopoomovdio Zuvotkdtmy
ETUC-CES

Aglyvovtog tn ovunopdctacn otn [oddio , petd ™ dolopovikn emibe-
on ota ypageio g yolhkng epnuepidag Charlie Hebdo.

https://www.flickr.com/photos/etuc-ces/sets/72157647860967733/#



http://www.etuc.org/press/stop-death-disease-and-illness-work#.VLfEGcmqBaS�
https://www.flickr.com/photos/etuc-ces/�
https://www.flickr.com/photos/etuc-ces/sets/72157647860967733/�
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TA NEA TOY EA.IN.Y.A.E.

KATAPTIZH

To kévtpo Emayyeipatikng Koatdptiong tov EAIN.Y.A.E. otnv A6nva:
[pokerton va vromomjoeL:

o ‘Eva ogpvépro Baoikng exmaidevong, ond 11g 2 £0g Tig 4 Pefpovapiov 2015, oTic £YKOTAGTAGEIS TOV
KEK EA.IN.Y.A.E.

To cvykekpuévo cepuvaplo €xet otdpkela gikoot (20) mpec kot anevBhvetar o epyalOIEVOLS TOV dEV £YOVV T~
pakolovOncet evtdg ¢ terevtaiag Tpletiog avtiotoryo mpodypoppe tov EAIN.Y.A.E. [Ipaktikd mpdkeitor yio
emoyyeAptieg wov dev givatl M evtaypévol 6to UNTpmo ekmaldevbéviov tov EAIN.Y.A.E ya cepwvdpio apudy-
TOV Kol €ival 600 KATNYopPLOV:

Komyopio 1la: Epyototeyviké mpoocmmikd : mepiloppdvovrar 10 dpeg Oewpiag kot 10 dpeg TPOKTIKNAG
doKnong.

Katyopia 1B: Emietnpoviké tpocomiko : nepilapfdavoval, 15 dpeg Oempiog Kot S dpeg TpakTikig AoKNoNG.
To Ospatordyro opiletar Paoer g KYA 15616/398.

o ‘Eva mpdypappa katdptiong EOET, oty Yyiewvn tpogipmv, kat’ epappoyn g YA 14708/10.08.2007,
otig 09 kot 11 Maprtiov 2015, didpketag déka (10) mpav, otig eykataoctdoelg tov KEK EALIN.Y.A.E., 10
omoio Oa To mapakolovOncoLV TEPiTOV gikoot entd (27) drToua.

Mpoypappariler:

o ocepvapta yio T.A. emyeipfiioeov A’ kotnyopiog extkivouvotntog, pe 0épa «Yyiewn & Acedielo — [po-
Anym Atoymudtovy, ddpketag 100 opav, ta oroia ansvdvvovtal oe amdpottovg AEI- TEI,

o ocepvapla yio epyodotec & epyalouevoug emyelpnoemv B’ kot I katnyopiog enkivouvotnTog, oldpKelog
35 ka1 10 opav, avtictoryo

o KEMPOPPOTIKA GELVAPLO. G€ BT ETOYYEALATIKNG VYElagy, dtdpkelag 20 1 30 wpdv, To omoio amevdv-
VOVTOL GE 10 TPOVE OAMV TV EWOIKOTHTOV

o cepvapla pe 0épa «Yyievn kot Acpdiewa g Epyoaciogy, didpketag 20 opdv, to omoia amevbovoviot o

puéin Emtportov Yyewng kot Acpdieiog g Epyaciog

Kotomy exdnlmong evolapépovtog DAOTOI0VVTOL EVOOETLYEPTCLOKE Gepvapta (To omoio anevbuvovial ce emt-
YEPNOELS).

Artioels oopusToys yivovral dektés kobnuepiva eite ato ypageio. tov KEK (Aiociwv 143 ko Ocipoiov 6, [1late-

o Attikng), eite nlextpovia uéow g 1otooelioog hitp://www.elinyae.gr

IDinpogopiec: ti.: 210 8200136, 210 8200111, pal: 210 8200103

Téhog, To KEK 100 EAINYAE omv AfMva, vAomotel, Katdmy aitnoems, eEE0IKEVUEVA GEUVAPLOL LUKPNG O18p-
Keog, pe Oépata



http://www.elinyae.gr/�
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- «Xpnomn Avoyotikdv Mnyavnudtov-Ilepovoedpay
- «lIpmteg Bonbeiegy

- «Epyovopio»

- «['pont Extiunon Enayyeipotucod Kivovhvooy,

- «[Tvponpoctacio-ITvpacpdreioy,

- «ZAY - DAY ».

[eprocdTepeg TANpoYopieg HEcw NG totogeldidag http.//www.elinyae.gr

N mispwvike 210 8200136, 210 8200111, 210 8200139, eo&: 210 8200103

APAXTHPIOTHTEX ITAPAPTHMATOX IQANNINQN

To IMapdpmua Tpoypappatifel yio to £tog 2015, ota lodvviva v vionoinon cepvapiov empdpewong Texvi-
kv Acpdrelag ddpketog 100 wpav. To ocepvapio Bo viomoteitar amoysvpativég opeg (16.00 — 21.00) kabnpe-

pwa ektdg ZaPpatov kot Kvplakng otig eykatactaoelg tov mictomomuévov and to EKEIIE KEK (Koamidvn 7,
log 6po@og).

Axoéun o VAOTOMGEL TGTOTOMUEVO, TPOYPELLOTO VTTOYPEDTIKNAG KATAPTIONG TPOCHOTIKOD EMIYEPNCEDYV TPOPi-
pov eheyyoueva and EOET.

Emiong ovveyilet va d€xetat artnoelg yio tnv vAomoinen cepvapiov epyodotav entyeipfocwv B kot I” katnyo-
plog emkvduvotmrag (35 kot 10 opdv avtictoyo) kabdg Kot GrTHHoTO Yo HETPAOELS PAATTIK®OV TapaydvIimy
0€ EYKOTOOTACELG EMYEPNCEDV KOl Y10, EVOOETIYEIPNCLOKA cepvapLa, kadnuepvd ota ypageio tov KEK EAI-
NYAE Ioovvivev (Komhdvn 7, 1% 6poeog, A entkowvaviag 2651083290, @a& 2651083294) 7| péow g 10t0-
oeAidag tov EAINYAE http://www.elinyae.gr.
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NOMOOETIKA NEA

o Y.A. owk. 2640/715/2015  (DOEK 160/B*/22.1.2015) Ilopdtacn ¢ mpobecspiag e mepintmong 1) Tov
apBpov 4 g v’ apd. Tpwt. 29502/85/01.9.2014 (PEK 2390/B/08.9.2014) andépacng tov Ymovpyolh Ep-
vooiag, Kowovikng Acoedlong xot Ilpdvoiag «Tpomomoinon kot copmifipwon ¢ va’  aptd.

5072/6/25.02.2013 amdépacng tov Ymovpyod Epyaciag, Kowvovikng Acediiong kot [Ipovolag (PEK 449/
B/25.02.2013), mepi enavokafopiopod TV 0pmv Kot Tpoinodiécemy NAEKTPOVIKNG VTTOBOANG GTotKElOV Yo
0épata apuodivottog tov Zopatog Enbedpnong Epyociag (XEIIE) kot Opyavicpod Anacyoincemg Epya-
Tikod  Avvapwkov  (OAEA), o6nwg tpomomombnke kot  ovumAnpdbnke pe v vr’ opid.
28153/126/28.08.2013 andépacn tov (PEK 2163/B/30.08.2013)» 6mwg tpomomomdnke pe v v’ opid.
mpwt. 49327/10702/22.12.2014 (®EK 3456/B/23.12.2014) andépacn Tov, ywo. to £tog 2015

o Y.A. 72983/6562/14/2015 (®EK 88/B'/19.1.2015) Kabopiopog 6pov kot mpodmobécemv idpvong Kot Aet-
Tovpyiog TPaTNPIOY VYPOV KAVGIL®OY, VYPAEPIOL KOl PUGIKOD 0epiov, evTOg AMpevikng {dVNng Kol TOLPLoTL-

KOV MPEVOVY (Lopiveg), yio TNV AmoKAEIGTIKY 0140€01 KOWGIL®V 68 GKAPT

o Y.A. 71287/6443/2015 (®EK 50/B*/15.1.2015) KaBopiouds tmv 6pwmv, Tpodnobdécemy Kol TEYVIK®Y TPo-
SyPUP®OV GLOKEVOV POPTIGNG GLCCOPEVTMOV NAEKTPOKIVIITOV OYNUATOV, Y10 TNV €YKOTAGTACT OVTMV OE

vowotapeva 1 ved aderddtnon «llpampla mapoyng Kovosipmv kot Evépyelagy, oe volotdapevovg 1 vmo
0.0€1000TNOT GTEYUGUEVOLG Kot LTTAIOPLOVE GTAOLOVE AVTOKIVIT®V, GE VPIGTAUEVA 1| VIO 0OEL0OOTNOT GL-
vepyelo GUVTIHPNONG Kol EMGKELNG OVTOKIVIT®V, HLOTOGIKAETMY KOl LOTOTOONAAT®V KOl GE VOICTALEVO, 1|
vd 0dgl006TN oM dNpdSia N Wiwtikd K. T.E.O.

o Y.A. 51774/2015 (®EK 23/B*/13.1.2015) KaBopiopog wpav Aettovpyiog kot fadpod éviaons Tov peyo-
POVIKOV EYKOTOGTACEDY TOV EKAOYIKMOV KEVIPOV K.AT. TOV KOUUATOV KOl T®V GUVOCTIGU®OV Guvepyao-

UEVOV KOUUATOV KOTO TNV TPOEKAOYIKY] TEPIOD0 TMV EKAGTOTE YEVIKMY POVAEVTIKMY EKAOYDV Kol GAL®V
AEMTOLEPELDV

o I.A. 4/2015 (DEK 4/A°/13.1.2015) Tpomomoinon tov IL.A. 20/2012: «Tponomoinon datdéemv Tov T.0.
103/1999 «Kavoves kot mpdtuma acpareiog yio ta emPatnyd mhola copemva pe v Odnyla 98/18/EK tov
YvpPoviiov g 17m¢ Maptiov 1998» (110/A), 6nmg oyxdel petd v tpomomoinon tov pe to ILA.
309/2003 (261/A), 3/2005 (2/A) kot 66/2005 (100/A), oe coppdpemon pe v Odnyio 2010/36/EE ¢ E-
mrponng ¢ Ing lovviov 2010 (EEL 162/29.6.2010).» (46/A)

o Ap. Ilpot. ©.40035/41931/1653/2015 (PEK --/20/1.2015) Kabopiopds dtadikaciog Kot SIKaloAoynTiK®v
Yo T yopynon emwdopatog pnTpdmnTog otig dpeco aceaicpéves tov O.AE.E, kat'epappoyn tov
apBpov 6 Tov v. 4097/2012 (235/A)



http://www.elinyae.gr/el/item_details.jsp?cat_id=2&item_id=10624�
http://www.elinyae.gr/el/item_details.jsp?cat_id=2&item_id=10627�
http://www.elinyae.gr/el/item_details.jsp?cat_id=2&item_id=10628�
http://www.elinyae.gr/el/item_details.jsp?cat_id=2&item_id=10613�
http://www.elinyae.gr/el/item_details.jsp?cat_id=2&item_id=10622�
http://www.elinyae.gr/el/item_details.jsp?cat_id=2&item_id=10631�
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EPIFAZIAKA & NMEPIBAAAONTIKA NEA

Epyatiké atoympe oto mvpnviké gpyoostacio g Povkovoipa

"Evag dvdpag, o omoiog epyaldTaV 6TOV KOTEGTPAUUEVO, and GEIGUO, TupNVIKO oTadpnd g Povkovsipa oy lo-
movia, &xace ™ {oN Tov O0Tav £nece péoa po degapevn amodnikevong vepov. TIpokettal ylo to degvtepo Bavato

OV GNUEIDVETOL LECO GE LAGTNLO EVOG YPOVOV.

Tnv mepacpévn gfdoudda, embewpntég Epyaciog mposidomoincav v etaipeio dlayeipiong tov gpyoctaciov,
«Tokyo Electric Powery, oyetikd pe mv adénon tov atuynUatov Kot TNy VIoypémas Vo AaPel LETPa Yio TV av-
TIUETOTION TOL TPOPANLOTOC.

O gpydng, nukiog 50 etwv, énece ) Agvtépa omd vVyoc 10 pétpav oe o de€apevn amobnKevong vepov, GtV
omoia mpaypotonolovoe Ereyyo. O dTvyog Avopag S10KOUIGTNKE GTO VOGOKOUEID MGTOGO VITEKLYE GTO TPOVUATA
Tov onpepa Tpitn.

O apBpdc TOV aATLYNUATOV GTO EPYOCSTACLO £XEL GYEOV OMANGCLACTEL HEGH Gg dLAoTNLO vOG £Tovg, ota 55. To
Mdptn évag epydng €xooce ™ L1 Tov 0TV BAPTNKE KAT® amd TOVOLS YOMKIDV, EVD £0KAPE EVa YOVTAKL.

http://www.902.or/eidisi/diethni/59585/ergatiko-atyhima-sto-pyriniko-ergostasio-tis-foykoysima-foto#/0

NEA YOPKH.-- O xvfepving g moiteiog e Néag Yopkng, Avipiov Kovopo, amopdcioe vo amayopevoet
T uéB0do TG LOPAVAIKAG PNYLATOONG Yo TNV ££0pLEN TETPEANIOV Kol PLGIKOD 0EPiOV, LETE GO E1GNYNOT| E1-
SOV OV EKTILOVV OTL TpoKalobVTaL GoPapoi kivdvuvot yio tn dNUdGLa vyeio Kot asPAAELD, AOY® TOV YNUKOV
0VCLMV, TOL YpNComolovVTaL poll e To pelypa vepOD Kot GOV Yo TNV e&oy@yn TETPEAAIOL 1] PLGLKOD aepio-
v.

http://www.rizospastis.gr/page.do?publDate=19/12/2014&i1d=15525&pageNo=20&direction=1



http://www.902.gr/eidisi/diethni/59585/ergatiko-atyhima-sto-pyriniko-ergostasio-tis-foykoysima-foto#/0�
http://www.rizospastis.gr/page.do?publDate=19/12/2014&id=15525&pageNo=20&direction=1�
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KATAP 2022
Mvnpeio yio ToVG VEKPOVG EPYATESG

Mvnpeio @g pOPO TUNG GTOVG EPYATES OV £XOVV XAoeL T (N Tovg 6Ta £pya Tov yivovtal oto Katdp yia ) o1
opybvwon tov Movvtidd 2022 avaxoivocav 6tt Oa yticovv 600 apyitéktoveg, o AEEN Xtdpa kot 0 ZiAfév Maco.
ZOUQ®VA LE TIG TANPOPOPIES, O FVO TOVS TPOYDPNCOV GE QLTI TNV OTOPUCT EXOVTOG MG GTOYO VO ELUIGONTOTOL-
noovv kat va 600l N Tpénovca onuacio oe va ToAD coPfapd (TN OV £XEL GTIYUATIOEL T doPYavmoT UéEYPL
GTIYUNG.

Q61060, AGYETO LE TNV EVEPYELD TOV dVO OPYLITEKTOVAOV, 1) KOTAGTOCT TOV EMIKPUTEL GTA £PY0 £XEL MG OMOTELEG-
po to Bavato, péypt topa, 900 epyatodv, Adym Tov andvipormv cuvOnK®v epyaciog Kot TG EALEWYNG UETPOV
aoPAAELNG TTOV EMPAALOVY 01 TOAVEDVIKES KOTOCKEVOOTIKEG Kot 01 peyologpyorafot. Méypt otiyung €xovv dgt T0
POC NG ONUOGLOTNTAG TANO0C KOTAYYEMDV Y10 TO TL EMKPATEL, OTWC, Y10 TOPAOELYLLQ, TO TEPIGTAUTIKO LE EKOTOV-
TAOEG LETOVAGTES, TPOEPYOUEVOVS 0md To Mmaykhavtég kot v Ivdia, va givor mapatnpuévol otnv Epnuo Kot to
YOPTIE TOVG VO KPOTOVVTOL 0Td TOVG EMYEPNUOTIEG G UETPO Tieong. Amd TNV AAAY, TOGO Ol KLBEPVOVTEG GTN
y®pa 660 Kot 1 dopyavatpla Tov Movvtidd [aykoouia Opocnovdia [Todocpaipov (PIDA) kieivovy ta owTid
TOVG G€ OAOL AVTA, LE TN OEVTEPN UAAIGTO VO SNADVEL KOt avapuodia yio 0,Tt oyeTileTon e Tig cuvinKeg epyaciag.

http://www.rizospastis.gr/page.do?publDate=19/12/2014&i1d=15525&pageNo=23 &direction=1

H moyvoapkio icmg sivor avarnpia, £ékpive To Evponaiké Aitkactiiplo

H mayvoapkio evoéyetal va givar avamnpia. Avtd ékpve 10 Evponaikd Awaoctipio y0eg [Téumtn, katoinyovtag
G€ L0 AmOPOoN 1 OTOolol EVOEYETAL VO £YEL CNUAVTIKEG GUVETELEG € OAOKAN PN TV Evponaikn Evewon. H anoea-
on, n omoia givo deopevtikn Yoo oAoKANPN TV E.E., éxel pdAota 1000 peydriec GUVETELES Y0 TO EPYOTIKO dikoaitl-
0, TOV GOUOMVA LLE YVDOTEG TOV EVPOTATKOV d1Kaiov givart ToAD TOAVO v 0oKNOoVV EQEGELS EVOVTL TG GLYKEK-
pLEVNC amdeoons omd ta kpdtn-péan g E.E.

To Awaotiplo kKatéinée oty tpoavapepbeica andeactn Kpivovtog tnv vrobeon tov Kdpotev KdAtopt — Aavon
gpyalopévou ag modikd oTabpd, o omoiog Katnyyeile 6Tt AmoAvONKE amd TV EPYACio TOL EMELDN NTOV TOUYLSOP-
Kkog. O avdpag avtdg Quyiler 160 kihd ko Exel deiktn nalag copatog 54.

O Képotev KdAtopt vréfare aywyn yuo va anolnumbel and tov onpo otov omoio gpyaldtav vrootnpiloviog
0Tl émece B Tapdvopwy dtakpicewv AdYm tov Bdpovg tov. To davéliko dikaotplo ancvduvinke oto Awkoo-
mpwo ¢ E.E. {ntdvtog vo pdbet katd m6co 10 euponaikd dikalo amoyopevet Tig dakpicelg pe fdon to Bapog.
Eto1 10 Atkaetipilo kpive 0TL T0 eVpoTAiKO dikato dev Exel Oeomicel KavOVES TOV VO ATOYOPEVOVVY TIC SLOKPICELG
GTOVG EPYOCLAKOVE YDOPOLG HE BAon To Pépoc, aAAG TAVTOYPOVMG amaryopevEL TIC dlakpioelg Yo avamnpia. Qoto-
60, T0 AIKOOTNPLO OTOPAGIoE OTL AV TO BAPOG TOV £pYULOUEVOD EUTOOILEL «TNV TANPT KOl OTOTEAECUATIKY GUU-
LETOYN TOV TPOGMTOL OVTOD GTNV EMAYYEANATIKY (oN oty idta Bdon pe tovg vdromovg epyalopuévoucy, ToTe
10 Bapog pmopet va BempnBel avamnpio Kot Katd GUVEREWL VTN 1| TEPITTOOT] KAAVTTETAL GO TV OTOYOPELOT
TOV JlKPIcE®V GTOV YOPO epyaciog eSattiog kamolag avomnpiog.

Hoyvoapko 10 23% TOV YOVIIKOV

Telkd o Evpomaikd Atkactnplo €kpive 0Tt eVOTOKELTOL 6TO SavECIKO SIKOGTIPLO VO TOPUGIGEL 0V 0LTO 1GYVEL
KoL ylo v mepintwon tov Kdatoer.
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Téhog, a&iCel va onuelmbel 6tL 1 ToyvoopKio oTIC NUEPES Hag EYEl AAPEL EMONUKES SLOGTAGELS. ZOUPOVO, LUE
otoyeia mov £dwae ot dnpoctotnta o [aykocuiog Opyavicpds Yyelag, pe Bdon otoryeia tov 2008, 6 m0G0G-
16 23% ot yuvaikeg kat 20% ot avopeg otnv Evponn sivar moydoopkort.

IInyn: AIIE

Nekpog epydtng omq AEH Meyaiémoing

Tn {on tov éxace évag STypovog epyalduevog oe cuvepyeio epyoldfov, Ady® TTdoNg and GKOAWGLY, GTO EVEP-
vewko k€vipo g AEH Meyoahomoing, 610 xdpo Tov €xEl KATAGKELOOTEL 1] Lovada puotkov agpiov. O 57ypovoc,
cOLPOVA [LE TANPOPOpies, dtakopicOnke ato Kévipo Yyeiog Meyaldmoing, 6mov dtamiotddnke o Odvatog Tov.

H copdg tov Oa petapephet ya vekpoyia - vekpotoun otnv latpodikactiky Yanpeoia.

InyM: Newsroom AOA, pe mAnpopopieg and AIIE-MITE

MEAETH: I1QX H AITOTHTA EBAAYE THN YI'EIA TQN EAAHNQN

Mio akdpo Epevva EEvov mavemiotniov £pyetatl vo emPefatdcet T Poplég CLVERELEG TNG OKOVOLUKNG Kpiomg
KOLL TNG TOALTIKNG ATOTNTOG TOV akoAovOnOnke amd Tig kuPfepvnoelg, otny vyeio twv EAAMvov.

H épevva dievepynnie amd tov Okovopordyo tov maveniotnpiov Anglia Ruskin, Apa N. Apvddxn, tnv nepiodo
2008-2013, pe Bdon 21.000 trepmvikéc cuvevtenéelg EAA VoV moltdv.

Yvuykekpyéva n épevva, 1 omoia Ba dnpocievbel oy emotnuoviky emibfempnon «Social Science & Medicine»
tov mpooeyn Mdptio, e€etdlel Tov avTiKTLUTO TOV TPOYPAUUATOG AMTOTNTOG 6T0 HEGO EAANVa moAitn, kabmg 1
avepyia av&ovotav and 1o 11,8% v mepiodo 2008-09 oto 25,2% 1o dtdotnpa 2010-13.

O Ap. ApvddKng TOGOCTIKOTOINGE TNV KATAGTOCT VYELONG TOV TOATOV XPNCULOTOI®VTOG Mo KAipoka amd to 1
£MG TO 5, EMTPEMOVTOG GTOVG GLUUETEXOVTEG VO AElOAOYHGOVV TNV LYElR Tovg pe Baon ) dwefaduion: e&apetikn,

TOAD KOAN, KOAN, LETPLOL 1] KOKT).

SOUQOVO [E TN HEAETN, 1) KOTAGTAON TNG LYeiog TV avépyov emdevabnke katd 10,5% to eEetaldpevo ddot-
Ho, eVo emdeivmon onpeimaoe Kot 1 vyeio Tov epyalopevmy ToMtdv Katd 4,8%.

Eniong, n yoywm vyela tov avépynv emdetvabnke katd mocooto 7,8%, evod twv epyalopevav katd 5,5%.
H avepyla éminge mo moAd T1g YOVaiKeS, e TIG OPVNTIKEG GUVETEIEG GTNV
WYOYIKN TOVG vYeia vo etvar Papdtepeg amd 0,TL 6TOVG AVOpEG.

Ao owovopukn okomid, tnv mepiodo 2008-09 ot moriteg kaTd PEGO 6po Exavay 10,57 evpd To piva, T0Go TO O-
molo exTvayOnke ota 255,65 gvpmd to ddotnuoe 2010-13.

O Ap. Apvddaxng onuewwvet: «Kata v mepiodo 2010-13, n EALGOa ovTiuetmiaoe onuovtika younliotepy (ntnon
epyaaiog, oLapkn VYA avepyia, VYNAO ypéog Kot avEoVOUEVN PTOYELR, TOPAYOVTES O OTOIOL EIYOV GPVNTIKI] ETTIO-

POOH OTHY WOYIKH DYELO TWV TOALTADV.

O1 Popiég 01KOVOUIKES GVVETEIES THG KPIoNS OEV EAappOVOnKay oo Tic onudoies molitikég vyeiog. H kpatixn ypnuo-
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1000THON VIO TV Woyikh vyelo usiwlnke otny EALdda kard 20% petald tov 2010 kot tov 2011 kar mepoutépw kata
55% 1o oidortnue 2011-12.

Eioov, uio ueiwon ato €1600nua Uwoper vo, TEPIOPIoel GHUOVTIKG TV TPOCHOCH OTIC VINPECIES VYELOS, OTWS 1] QOp-
Hoxevtikn wepi@alyn. Ipdyuoti, t0 TOGOGTO TWV TOMTWV 01 0TOI01 ONAWVAY 0TI OEV UTOPOVY VA avIamokpiBovy
OTIG QVAYKES 10TPOPOPUOKEVTIKNG TEPIOalyne emelon nrov «mwolv axpifny ovéfnke oro 4,1% to 2009 oe 6,3% 10
2011.

2& TEPLOOOVS OLKOVOUIKNG OVCYEPELOS, 1] KOIVWVIKI TPOGTATLO. EIVaL KPIoLUN Y10, THY TPOANWN 1§ THY EAGQPOVON TWV

OPVNTIK@V ETITTOTEDV THS OVEPYIAS TTHV KOTAGTOCH TS DYELOS KOl WUYIKNG DYELOS TWV TOMTDVY.

Read more: http:/www.newsbomb.gr/ygeia/news/story/549452/meleti-pos-i-litotita-evlapse-tin-ygeia-ton-
ellinon#ixzz3QDr2 Whet

http:// www.newsbomb.gr/yeeia/news/story/549452/meleti-pos-i-litotita-evlapse-tin-ygeia-ton-ellinon

http://www.newsbomb.gr/ygeia/news/story/549452/meleti-pos-i-litotita-evlapse-tin-ygeia-ton-

ellinon#ixzz3QDgxpcCg

EYPQIMAIKA NEA

"Yuoyokovovikoi kivovvor otnv Evpoanmn: cuoyvotnto gp@dvicng ko
otpotnykéc Tpoinyng' — Mepiinyn owbéoun o€ 25 yhdooeg

H napovoa mepiinym Paciletar og £xbeon mov ekmdvncav amrd kotvov o EU-

OSHA a1 1o Eurofound pe 0€po t1ovg Wyoyokotvovikovg Kivohvoug 6Tnyv gp-
yaocio, n oroio 6ToygLEL GTOVG LTEVHVVOLG Yo TN YAPAEN TOATIKNG Kot TOVG GUUPOVAOVS, TOVG EMAYYEALOTIEG
tov Topéa EAY kal Toug eKTpocdmTous €pyodoTdv Kot pyalopévmy.

H éx0eom mapéyel gupela EMOKOTNGN TOV YUYOKOWMVIKGOV KIVOOVOV GTOVG ¥DPovg epyaciog otnv Evponn kot
dtvel Tapadelylato GYeTIKA e TN LEALOVTIKT TOPEiR TOGO GE TOMTIKO EMIMESO OGO KO GE EMIMEDO EMLYEIPCEDV

OM0L VTE GLVOSEVOVTOL OO TPOYLOTIKG TOLPAUOETYLOTO KOL OO LEAETES TEPIMTAOCEMV.

Awpaote v mepinwn (Srotifston og 25 yAwooec tnc EE)

Awfdote thv TAnpen ékbeon (oo ayyAukd)

Al0yelplomn 1oL Gyyovs 6€ AoPOAEIC KO VYLEIC YOPOVE EPYOTTIOC



http://www.newsbomb.gr/ygeia/news/story/549452/meleti-pos-i-litotita-evlapse-tin-ygeia-ton-ellinon#ixzz3QDr2Whgt�
http://www.newsbomb.gr/ygeia/news/story/549452/meleti-pos-i-litotita-evlapse-tin-ygeia-ton-ellinon#ixzz3QDr2Whgt�
http://www.newsbomb.gr/ygeia/news/story/549452/meleti-pos-i-litotita-evlapse-tin-ygeia-ton-ellinon#ixzz3QDr2Whgt�
http://www.newsbomb.gr/ygeia/news/story/549452/meleti-pos-i-litotita-evlapse-tin-ygeia-ton-ellinon#ixzz3QDr2Whgt�
http://www.newsbomb.gr/ygeia/news/story/549452/meleti-pos-i-litotita-evlapse-tin-ygeia-ton-ellinon�
http://www.newsbomb.gr/ygeia/news/story/549452/meleti-pos-i-litotita-evlapse-tin-ygeia-ton-ellinon#ixzz3QDqxpcCg�
http://www.newsbomb.gr/ygeia/news/story/549452/meleti-pos-i-litotita-evlapse-tin-ygeia-ton-ellinon#ixzz3QDqxpcCg�
http://www.newsbomb.gr/ygeia/news/story/549452/meleti-pos-i-litotita-evlapse-tin-ygeia-ton-ellinon#ixzz3QDqxpcCg�
http://www.newsbomb.gr/ygeia/news/story/549452/meleti-pos-i-litotita-evlapse-tin-ygeia-ton-ellinon#ixzz3QDqxpcCg�
https://osha.europa.eu/el/publications/reports/executive-summary-psychosocial-risks-in-europe-prevalence-and-strategies-for-prevention/view�
https://osha.europa.eu/en/publications/reports/psychosocial-risks-eu-prevalence-strategies-prevention/view�
https://www.healthy-workplaces.eu/el�
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O EU-OSHA otpiler 10 Evponaiké 'Etog yio tqv Avantoén 2015

O KkoGpHoG pag, 1 a&lompémeld pag, To LEALOV pag: avtod gival to obvinue tov Evpomnaikcod

(g%

TPOPOATY TNG EMAYYELLOTIKNG AGPAAELNG KO VYEING G (OTIKNG GUVIGTMOGOGS TNG PLOGIUNG avATTLENG, EVE TOPAA-

"Etovug yio v Avantoén 2015. Xtoyoc g ekotpateiog sivor va tebel  avantuén oty Ko-

PLEY| TNG EVPOTATKNG ATLEVTAG, LEGM TOL OLOAOYOV KOl TNG KIVIITOTTOINGNG TWV TOALTMOV.

Katd m ddpxeto tov 2015, o EU-OSHA Ba cuvepyaotel pe 1o diebvég Tov diktvo yia v

ANAa B0 GUVOPALLEL TIG YELTOVIKEG YDPEG OTN YAPAEN CTPUTIYIK®Y ETAYYEALATIKNG OCPAAELNG KOl LYETOC.

MdOete mepiocotepa oyetikd ue 10 Evporaikd ‘Etog yio tnv Avartvén 2015

Emokepbeite tov diktvoko tomo e I'evikng Atevfvvonc Avamtvéng kou Xvvepyooioc (Europe Aid) oystikd pe

10 Evponaikd ‘Etoc yio tnv Avamtuén

"Epyo tov EU-OSHA oto mAaicto the Evporoiknc IToAttikng I'sttoviag

o 7 Bivteo ko evnuepotiké @uriiaoro tov EU-OSHA - dwrifetan tOpo og 25
s e
k i 2L

1 Kobwotovtag toug ydpovg epyosicg oty Evpdnn ac@aréctepovs, vylEGTEPOLS
Kot mapayoykotepovs: Ot topeic mpotepoidrog tov EU-OSHA Yy tnv mepiodo

ik

Mk Lsope 3 sk, sk 2014 - 2020 eneEnyovvtat 6to PBivieo KoL TO EVNUEPOTIKO PLAAASIO Tov Opyavic-

fesire productive place 16 work

. nov.

- — O1 €& Baowucot topeis etvar o1 €€ng: TpOPAeyYN TV OALOYDV KOL TV VEMV KoL OVaL-
dvopevov Kivduvev, ototyelo kot apdpol , avdrtuén epyoieiowv yo v omotelespatikn dwyeipton g EAY,
EVIILEPMON KOl ELOGONTOTOINGT), SIUCVLVIEST] Y1a TN YVMOGN KOl SIKTOMGT TOGO GE GTPATNYIKO OGO KOl GE EMLYEL-

pNnolokd eninedo.

Acgite 10 véo Bivteo tov Opyovicpov

Evnuepotikd guirddio EU-OSHA 2014: Kafiotdviog Tovs ydhpove epyacioc otnv Evpdnn 0c@oAfsTEPOVS, VY-

£5TEPOVE KO TTOPOYDYIKOTEPOVG

Teachers: Your views on introducing Napo for Teachers
health and safety in primary education Spispiy

1l b2 k) gt ety .
... tell EU-OSHA here! s Evaluation by IES

Now the evaluation entered the second stage: a

teacher survey. The survey is available in 11 languages.

To take take part in the survey, please click here: Teacher survey about Napo for teachers. The survey will open in
a new browser window. Please send an email to any teacher contacts you know with a link to the survey in
addition. Thank you for your help!

Find out more about Napo for teachers on the website, more about the Institute for Employment Studies (IES)
here.

http://www.enetosh.net/webcom/show article.php/ ¢-29/i.html



https://osha.europa.eu/el/european-year-for-development-2015/european-year-for-development-2015�
http://capacity4dev.ec.europa.eu/eyd2015�
http://capacity4dev.ec.europa.eu/eyd2015�
http://capacity4dev.ec.europa.eu/eyd2015�
http://capacity4dev.ec.europa.eu/eyd2015�
https://osha.europa.eu/en/about/director_corner/blog/enp-summary�
https://www.youtube.com/watch?v=DFj0aX6HiB4�
https://osha.europa.eu/el/publications/corporate/EU-OSHA_Corporate_Brochure_2014/view�
https://osha.europa.eu/el/publications/corporate/EU-OSHA_Corporate_Brochure_2014/view�
https://osha.europa.eu/el/publications/corporate/EU-OSHA_Corporate_Brochure_2014/view�
https://osha.europa.eu/el/publications/corporate/EU-OSHA_Corporate_Brochure_2014/view�
https://www.snapsurveys.com/wh/s.asp?k=141563138666�
http://www.napofilm.net/en/napo-for-teachers�
http://www.employment-studies.co.uk�
http://www.enetosh.net/webcom/show_article.php/_c-29/i.html�
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AIEONH NEA

World Day for Safety and Health at Work

To 0épa g IMoykdouag Huépag yio tnv Yyeio kot v Acedieio to
2015 eivou

Sa fenay Join in building a Culture of Prevention on OSH

Evnuepwbeite:

http://www.ilo.org/safework/events/safeday/lang--en/index.htm

PARTNERS

- Bureau for Workers' Activities of the ILO (ACTRAYV)
- Bureau for Emplovers' Activities of the ILO (ACT/EMP)

- International Organisation of Employers (I0OE)

- International Trade Union Confederation (ITUC)
- World Health Organization (WHO)

- International Social Security Association (ISSA)

- Korea Occupational Safety and Health Agency (KOSHA)

- National Research and Safety Institute for the Prevention of Occupational Accidents and Diseases (INRS)

NIOSH SCIENCE BLOG

http://blogs.cdc.gov/niosh-science-blog/2015/01/14/birth-defects/

Can Workplace Exposures Increase Risks of Birth Defects? — Epidemiology in Action

Carissa M. Rocheleau, PhD

Epidemiology is the art and science of using data to answer questions about the health of groups. In occupational
epidemiology, we use that data to understand how work affects health. This blog entry is part of a series that
shares the stories behind the data.

Pregnant and breastfeeding women get a lot of advice from just about everyone on just about everything— what to
eat, medications to avoid, how much exercise they should do. When it comes to their jobs, though, the advice
seems to dry up. That’s because occupational exposure limits are based on studies of healthy, non-pregnant work-
ers and many early studies of occupational hazards were limited to men. These recommended exposure limits
might not be sufficient to protect a developing fetus. We are trying to find out whether things people were ex-
posed to at work like chemicals, noise, shift work, radiation, or germs affect their pregnancy outcomes and health
of their children. One of the outcomes we study is birth defects.



http://www.ilo.org/safework/events/safeday/lang--en/index.htm�
http://www.ilo.org/actrav/lang--en/index.htm�
http://www.ilo.org/public/english/dialogue/actemp/index.htm�
http://www.ioe-emp.org/index.php�
http://www.ituc-csi.org/�
http://www.who.int/en/�
http://www.issa.int/�
http://english.kosha.or.kr/english/main.do�
http://en.inrs.fr/�
http://blogs.cdc.gov/niosh-science-blog/2015/01/14/birth-defects/�
http://blogs.cdc.gov/niosh-science-blog/2015/01/14/birth-defects/�
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XPHZIMEXZ AIAZYNAEZEIZ

] € NfH P O ==THEEUROPEAN NETWORK OF SAFETY AND HEALTH PROFESSIONAL ORGANISATIONS

ENSHPO members

Yuvoebeite pe o péEAN tov Evpomaikod Auctdov tov enayyeipatiov Tov Opyovicudy Yo TV vyeio Kot TV oo-

Qaielo GTNV gpyacio

The European Network of Safety and Health Professionals Organisations

AEPSAL (Asociacion de Especialistas en Prevencion y Salud Laboral) - Spain

T —
=== AIAS (Associazionne professionale Italiana Ambiente e Sicurezza) - Italy
-—

qias=

dal 1975 .
networkaias

ARBE|DSMIL|2RADGIVERNE

NN N . \ ’ \} y, \
<\”/,(\) (.\/) () @ (U

Arbejdsmiljoraadgiverne (Danish Association of Occupational Health and Safety Consultants) — Denmark

ARSSM (Romanian Association for Occupational Health and Safety)- Romania

ARSSH

:\‘ Z Komora BOZP a PO
“ Ceské Republiky

CIVOP (Occupational Safety and Health and Fire Prevention Chamber of the Czech Republic) - Czech Republic



http://www.aepsal.com/�
http://www.eusafe.org/index.php/en/mnuwhoweare/10-partaias.html�
http://www.arbejdsmiljoraadgiverne.dk/1-45-forside.html�
http://www.arssm.ro/index-en.html�
http://www.civop.cz/�
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Cyprus Salely & Heallh Assodavion
»
CySHA (The Cyprus Safety and Health Association) - Cyprus

'

-~ !

4

iOSh IOSH (Institution of Occupational Safety and Health) - UK & Ireland
N S

status)

MOSHPA (Malta Occupational Safety and Health Practitioners Association) - Malta

ﬁ } |;§ NACOT (National Association of the Centres for Occupational Safety & Health) - Russia

‘ HALMOHANHO CAPYXEHUE
3A 3APABOC/IOBHM U BE3ONACHU YCITOBUA HA TPYA

NAHSW (National Association for Health and Safety at Work) - Bulgaria

n V V L NVVK (Nederlandse Vereniging voor Veiligheidskunde) - The Netherlands
veilig

heids

kunde

reve t PREVENT (Institute for Occupational Safety and Health) — Belgium

R CYS H ﬂ HZZZSR (Croatian Institute for Health Protection and Safety at Work)

IMRSS (Institute of Risk Management and Occupational Health & Safety) - Romania (Observer



http://www.hzzzsr.hr/index.php�
http://www.cysha.org.cy/?lang=en�
http://www.iosh.co.uk�
http://www.imrss.ro/docs/IMRSS_flyer_en.pdf�
http://nacot.ru/�
http://www.nahsw.com/�
http://www.veiligheidskunde.nl/controle-inspectie-szw-bij-containerbedrijf�
http://www.prevent.be/net/net01.nsf/language?readform�
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A SAM (The Danish Society of Occupational Safety and Health) - Denmark

Slovenska Asociacia BOZP a OPP (Slovak Association of OSH and Fire Protection)
- Slovakia

/Sm SPOSHO (Sociedade Portuguesa de Seguranca e Higiene Ocupacionais) - Portugal

O

suissegpro

Suissepro (SGAS, SGIG, SwissErgo, SGARM, SGAH, GRMST) - Switzerland

i" ttk Tyoturvallisuuskeskus Centre for Occupational Safety - Finland
V D s I VDSI (Verband Deutscher Sicherheitsingenieure) - Germany

VOESI (Verband Osterreichischer Sicherheits - Ingenieure) - Austria



https://ida.dk/netvaerk/fag/ledere-selvstaendige-og-arbejdsmiljoe/selskab-arbejdsmiljoe�
http://www.asociaciabozp.sk/src/Old/index.php�
http://www.sposho.pt/�
http://www.suissepro.org�
http://www.tyoturva.fi/�
http://www.vdsi.de/1602?wc_lkm=-1�
http://www.voesi.at/Home.aspx�
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MPOTEINOMENEZ EKAOZEIZ

Preventing work cancers. A workplace health priority
Marie-Anne Mengeot (Journalist)

With the collaboration of :
Tony Musu and Laurent Vogel (ETUI)
ETUI 2014

http://www.etui.org/Publications2/Guides/Preventing-work-cancers.-A-workplace-
health-priority

Schools for Health in Europe
New Innovative Practice Book

H éxdoom acyolreitor Kot vTooTnpilel KOVOTOUEG TPOKTIKEG GTNV TPOO-

YOYN TG VYENG 0TO €LVPOTAIKO GYoAKd mepifdriov .O tithog Tng

Schools for Health in Europe

éxdoong stva:

“Equity, education and health: learning from practice”. Case studies of practice presented during the 4" Euro-
pean conference on health promoting schools , Odense, Denmark, 7-9 October 201 3.

To mepieyduevo etvar S100€G110 Kot 6€ EVTUTIN Kol GE MAEKTPOVIKT LOPOY] :

http://www.schools-for-health.eu/uploads/files/Innovative%20Practice%20Book.pdf

SHE website

— . Exposure to carcinogens and work-related cancer: a review of assessment methods.

A https://osha.europa.eu/en/publications/reports/report-soar-work-related-cancer

Summary - Exposure to carcinogens and work-related cancer. A review of assessment measures.

| https://osha.europa.eu/en/publications/reports/summary-on-cancer



http://www.etui.org/Publications2/Guides/Preventing-work-cancers.-A-workplace-health-priority�
http://www.etui.org/Publications2/Guides/Preventing-work-cancers.-A-workplace-health-priority�
http://www.etui.org/Publications2/Guides/Preventing-work-cancers.-A-workplace-health-priority�
http://www.etui.org/Publications2/Guides/Preventing-work-cancers.-A-workplace-health-priority�
http://www.schools-for-health.eu/uploads/files/Innovative%20Practice%20Book.pdf�
http://www.schools-for-health.eu/pages-resources/case-studies-additional-information/innovative-practice-book�
https://osha.europa.eu/en/publications/reports/report-soar-work-related-cancer�
https://osha.europa.eu/en/publications/reports/report-soar-work-related-cancer�
https://osha.europa.eu/en/publications/reports/summary-on-cancer�
https://osha.europa.eu/en/publications/reports/summary-on-cancer�
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2YNEAPIA

7 27 defpovapiov 2015 — 1 Maprtiov 2015, ZEcvodoycio NJV Athens Plaza, AOnva

1o Maverivio Xvvéopro EAIEAKAIL «Nocog, Avamnpio ko AgttovpyikéTnta
otV cvyypovn emoyn, Néeg Oepamevtiké mapepupacerc»

-
r] V10 Awpydvoon: Exviky latpucry Etoupeia Avommpiac, Kowmvikic Acedliong kot
LYNEAPIO  TIpovorag (EAIEAKAIT)

Néoog, Avammpia kau
/\euoupvlkomm
otV olyxpovn Enoxr —

s b Web: www.xtremenet.gr/convin/ELIEAKAP EX.pdf

270EBPOYAPIOV-

].MAPTIOV2 (:l:\l 5

NIV ATHENS PLAZA
AGHNA
ogspot. g

v/ _
I EONUN,. ciauunrcis

Symposmm on

0ccu pational
Safety and

Hyglene

12-13 feb 15

12-13 February 2015
Main sessions will be held at the Auditorio Nobre of the School of Engineering of the University of Minho
International Symposium on Occupational Safety and Hygiene

Web: http://www.sposho.pt/sho2015/2 pro.htm

T ACGH April 20-24, 2015 April 20-24, 2015
s Ryl DoubleTree Suites by Hilton Cincinnati-Blue Ash,
300 E. Kemper Road
Sharonville, Ohio 45241-2364
Presented by ACGIH

Fundamentals in Industrial Ventilation & Practical Applica-
tions of Useful Equations

Register online at https://www.acgih.org/events/course/FundPrac_AprlSreg.htm



http://www.xtremenet.gr/convin/ELIEAKAP_EX.pdf�
http://www.sposho.pt/sho2015/2_pro.htm�
https://www.acgih.org/events/course/FundPrac_Apr15reg.htm�
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August 24-25, 2015 Toronto, Canada
4™ International Conference and Exhibition on Occupational Health & Safety

4
ﬂ Mlcﬁoup Theme: Public Awareness and Responsibilities regarding Health & Safety issues

Conferences . .
Accelacating Scientific Discovery Web: http://occupationalhealth.conferenceseries.com/

Web: http://occupationalhealth.conferenceseries.com/index.php

Emxopomoinen Tov 16téTomov Tov suvedpiov WOS 2015

8th WorkingOnSafety. net Conference - WOS2015
"Smart prevention for sustainable safety
23-25 September, Porto - Portugal http://www.wos2015.net

We are glad to announce that we have updated our website with many features,B including the following points:

The abstract submission platform is now open. Submit your paper now at the website

We have launched the "Young Researcher Award".B The Organising Committee will recognise researchers, pre-
paring their PhD. or Msc., who have demonstrated outstanding performance at presenting his/her paper in
WOS2015. Check all the details at the websiteB

Important deadlines

Receipt of abstracts (500 to 1000 words): March 15th 2015
Notification of acceptance: Mid April 2015

Receipt of full papers & early registration: July 15th 2015
Receipt of presentations: August 31st 2015

If you require any further information or if you have any queries please do not hesitate to contact us
tB info@wo0s2015.net.

Pedro Arezes
WOS 2015 Chair

The main theme of the 8th edition of WOS.net is Smart Prevention for Sustainable Safety. Some of the current
societal challenges, such as the demographic change, globalisation, and rising global competition for resources,
are impacting the global economy and, in consequence, the way work and safety are addressed by workers, com-
panies and policy makers.

Main topics
Research into practice

* Demonstrating the impact of research in practice
* Intervention effectiveness — what works and why?

* Understanding the knowledge base of OSH practice



http://uminho.us9.list-manage.com/track/click?u=c9de4eff99248cdce69a43017&id=481bc7385c&e=e7de67929a�
http://uminho.us9.list-manage.com/track/click?u=c9de4eff99248cdce69a43017&id=8b3778e2db&e=e7de67929a�
http://uminho.us9.list-manage.com/track/click?u=c9de4eff99248cdce69a43017&id=2183d39d6a&e=e7de67929a�
mailto:info@wos2015.net�
http://occupationalhealth.conferenceseries.com/�
http://occupationalhealth.conferenceseries.com/index.php�
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* Evidenced-based practice
Regulatory approaches, challenges and developments

» Governmental vs. Non-governmental regulation — striking the balance

* Influence of the supply chain, corporate social responsibility and safety leadership
* Certification systems

* Assessing the impact of regulatory intervention

* Regulation in a climate of deregulation

» Making OSH part of the sustainability agenda
Education, training and lifelong learning

* Professional development of health and safety practitioners for a changing world of work

* Using safety knowledge

* Integrating health and safety into mainstream education and professional and vocational training
» Demographic issues — ageing workers, migration and generation Y

* Improving the risk management skills of young people
Safety management and culture

* Delivering effective safety management in networked structures
* Safety culture: what is its legacy?

* Behavioural approaches — what have we learned?

* The role of risk assessment

* Modelling and measuring management

* Improving safety outcomes in times of austerity
Emerging/new technologies, materials and practices

* Building information modelling — what does it mean for occupational safety?
* Implications of the rise of the ‘green’ sector

* Developments in science and technology, such as nanotechnology, biotechnology and cyber security
* ICT solutions

* Lessons from the history of safety: measures, models, methods — where to next?
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ApbOpa oo eupavidovral oty facn dedouévawy PubMed

2013, 2014 xkou 2015

J Clin Psychol Med Settings. 2015 Jan 3. [Epub ahead of print]

Factors Associated with Mental Health Status of Medical Residents: A Model-Guided Study.

Anagnostopoulos F!, Demerouti E, Sykioti P, Niakas D, Zis P.

Author information

Abstract

Residency is a stressful period in a physician's development, characterized by long work hours, time pressure, and
excessive work load, that can exert negative effects on residents' mental health. Job burnout and negative work-
home interference may play a major role in residents' mental health problems.

The present study used the job demands-resources model as a theoretical framework to examine the way in which
job demands (e.g., workload, emotional demands) and job resources (e.g., supervisor support, job autonomy) were
associated with residents' mental health. From a pool of 290 medical residents, 264 (91 %) completed the ques-
tionnaires. Applying structural equation modeling techniques, the results showed that greater emotional exhaus-
tion (p = -.65, SE = .09, p <.001) and more work-home interference ( = -.26, SE = .10, p < .05) were related to
poor mental health. Specific job demands (i.e., high workload) and particular job resources (i.e., low opportunities
for professional development and low supervisor support) were related to poor mental health not directly but only

indirectly, via emotional exhaustion or work-home interference.

Thus, through work-related emotional exhaustion, the impact of work conditions might be transmitted to and in-
terfere with non-work related domains such as family life, as well as with domain-unspecific aspects of well-
being, such as mental health and psychological distress. Implications of the results and suggestions for future re-
search and practice are outlined.

ScientificWorldJournal. 2014;2014:673279. doi: 10.1155/2014/673279. Epub 2014 Oct 30.

Burnout in medical residents: a study based on the job demands-resources model.

Zis Pl, Anagnostopoulos Fz, Sykioti P.

Author information

Abstract

Purpose. Burnout is a prolonged response to chronic emotional and interpersonal stressors on the job. The purpose
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of our cross-sectional study was to estimate the burnout rates among medical residents in the largest Greek hospi-
tal in 2012 and identify factors associated with it, based on the job demands-resources model (JD-R). Method. Job
demands were examined via a 17-item questionnaire assessing 4 characteristics (emotional demands, intellectual
demands, workload, and home-work demands' interface) and job resources were measured via a 14-item question-
naire assessing 4 characteristics (autonomy, opportunities for professional development, support from colleagues,

and supervisor's support).

The Maslach Burnout Inventory (MBI) was used to measure burnout. Results. Of the 290 eligible residents,
90.7% responded. In total 14.4% of the residents were found to experience burnout. Multiple logistic regression
analysis revealed that each increased point in the JD-R questionnaire score regarding home-work interface was
associated with an increase in the odds of burnout by 25.5%. Conversely, each increased point for autonomy, op-
portunities in professional development, and each extra resident per specialist were associated with a decrease in
the odds of burnout by 37.1%, 39.4%, and 59.0%, respectively. Conclusions. Burnout among medical residents is
associated with home-work interface, autonomy, professional development, and resident to specialist ratio.

To aplpo urmopéeite va to diafdoere: http://www.hindawi.com/journals/tswj/2014/673279/

Hippokratia. 2014 Apr;18(2):150-5.
Insomnia and burnout in Greek Nurses.

Kousloglou S', Mouzas O', Bonotis K', Roupa Z?, Vasilopoulos A*, Angelopoulos N'.

Author information

Abstract
BACKGROUND/AIM:

Sleep disturbances and burnout are possibly related to each other, although the exact nature of this relationship is
still under investigation. The purpose of the study was to investigate the prevalence of insomnia and its relation
with burnout levels in a group of nurses working in psychiatric, pediatric, internal medicine and surgery depart-
ments in the public hospitals of central Greece.

METHODS:

One hundred and seventy four nurses working in internal medicine, surgery, psychiatric and pediatric sector in
public hospitals of Central Greece were enrolled in the study. Maslach's burnout inventory and Athens Insomnia

Scale were used to evaluate burnout and insomnia respectively. Statistical significance was set at p=0.05.
RESULTS:

Mean age of the nurses was 35.19 £ 7.07 (22-56). One hundred and fifteen (95.8%) nurses were women and 71
nurses (59.2%) were married. Mean insomnia score was 10.00. Approximately 3 out of 4 nurses exhibited high
burnout levels. Nurses working in the department of surgery and those with more than 4.5 night shifts per month
exhibited higher insomnia scores. Insomnia score was correlated with burnout subscales, positively with emo-
tional exhaustion and depersonalization and negatively with personal achievements scale.
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CONCLUSIONS:

Insomnia and burnout scales are linearly related to each other. Younger nurses are particular vulnerable to insom-
nia. Job reform should target at younger nurses and those working on surgical departments who might also bene-
fit from additional education and training to reduce insomnia and burnout. Hippokratia 2014; 18 (2):150-155.

To épBpo pmopeite va to daPdoete: http://www.ncbi.nlm.nih.gov/pmc/articles/PMC4201402/

Int J Med Sci. 2014 Mar 11;11(5):442-7. doi: 10.7150/ijms.7933. eCollection 2014.

Medical supplies shortages and burnout among greek health care workers during economic crisis: a pilot
study.

Rachiotis G', Kourousis C?, Kamilaraki M', Symvoulakis EK®, Dounias G*, Hadjichristodoulou C'.

Author information

Abstract

Greece has been seriously affected by the economic crisis. In 2011 there were reports of 40% reduction to public
hospital budgets. Occasional shortages of medical supplies have been reported in mass media. We attempted to
pivotally investigate the frequency of medical supplies shortages in two Greek hospital units of the National
Health System and to also assess their possible impact on burnout risk of health care workers. We conducted a
cross-sectional study (n=303) of health care workers in two Greek hospitals who were present at the workplace

during a casually selected working day (morning shift work).

The Maslach Burnout Inventory (MBI) was used as the measure of burnout. An additional questionnaire was
used about demographics, and working conditions (duration of employment, cumulative night shifts, type of hos-
pital including medical supplies shortages and their impact on quality of healthcare. The prevalence of emotional
exhaustion, depersonalization and low personal accomplishment was 44.5%, 43.2% and 51.5%, respectively.
Medical supply shortages were significantly associated with emotional exhaustion and depersonalization. This
finding provides preliminary evidence that austerity has affected health care in Greece. Moreover, the medical
supply shortages in Greek hospitals may reflect the unfolding humanitarian crisis of the country.

To apBpo pmopeite va to daPdoete: http://www.ncbi.nlm.nih.gov/pmc/articles/PMC3970095/

Br J Health Psychol. 2013 Sep;18(3):656-62. doi: 10.1111/bjhp.12045. Epub 2013 Apr 23.

Improving quality and safety in the hospital: the link between organizational culture, burnout, and quality
of care.

Montgomery A', Todorova I, Baban A, Panagopoulou E.

Author information

Abstract



http://www.ncbi.nlm.nih.gov/pmc/articles/PMC4201402/�
http://www.ncbi.nlm.nih.gov/pubmed/24688306�
http://www.ncbi.nlm.nih.gov/pubmed/?term=Rachiotis%20G%5BAuthor%5D&cauthor=true&cauthor_uid=24688306�
http://www.ncbi.nlm.nih.gov/pubmed/?term=Kourousis%20C%5BAuthor%5D&cauthor=true&cauthor_uid=24688306�
http://www.ncbi.nlm.nih.gov/pubmed/?term=Kamilaraki%20M%5BAuthor%5D&cauthor=true&cauthor_uid=24688306�
http://www.ncbi.nlm.nih.gov/pubmed/?term=Symvoulakis%20EK%5BAuthor%5D&cauthor=true&cauthor_uid=24688306�
http://www.ncbi.nlm.nih.gov/pubmed/?term=Dounias%20G%5BAuthor%5D&cauthor=true&cauthor_uid=24688306�
http://www.ncbi.nlm.nih.gov/pubmed/?term=Hadjichristodoulou%20C%5BAuthor%5D&cauthor=true&cauthor_uid=24688306�
http://www.ncbi.nlm.nih.gov/pubmed/24688306�
http://www.ncbi.nlm.nih.gov/pmc/articles/PMC3970095/�
http://www.ncbi.nlm.nih.gov/pubmed/23607495�
http://www.ncbi.nlm.nih.gov/pubmed/?term=Montgomery%20A%5BAuthor%5D&cauthor=true&cauthor_uid=23607495�
http://www.ncbi.nlm.nih.gov/pubmed/?term=Todorova%20I%5BAuthor%5D&cauthor=true&cauthor_uid=23607495�
http://www.ncbi.nlm.nih.gov/pubmed/?term=Baban%20A%5BAuthor%5D&cauthor=true&cauthor_uid=23607495�
http://www.ncbi.nlm.nih.gov/pubmed/?term=Panagopoulou%20E%5BAuthor%5D&cauthor=true&cauthor_uid=23607495�
http://www.ncbi.nlm.nih.gov/pubmed/23607495�

>eAida 22 lavoudpiog 2015

The need to improve quality of care represents a major goal of all health care systems. The objective of this series
is to illuminate how the contextual factors of hospitals from eight European countries, and the well-being of their
healthcare professionals, contribute to either construct or degrade quality of care.

The studies reported here provide an important bottom-up perspective on quality of care, and the way that burnout
and organizational culture are intertwined within it. Overall, the collected studies represent an in-depth examina-
tion through focus groups of the experiences of 153 physicians, 133 nurses, and 46 patients from Greece, Portugal,
Bulgaria, Romania, Ireland, Turkey, Croatia, and the Republic of Macedonia.

Each paper makes a unique contribution to the understanding of how institutional contexts, organizational man-
agement, and job characteristics impose constrains, both on the capacity of health workers for better treatment
decisions and choices, but also on their day-to-day professional satisfaction and quality of life. Taken as a whole,
the papers make an even greater contribution, by pointing out the underlying similarities and differences across
these eight European countries.
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IZTOPIKO e-HAEKTPONIKO APXEIO

Avoodog puetailmpvyov ato ppéop «Xepmiépy» ato Aavpio (amo ievkmwpa Tov Afjpuov AavpeTiKiig)

H peyain anepyio oto perarieio Tov Aavpiov 1o 1929

Tnv In ®reBdapn cvpminpodvovial 86 ypdvia amd v €vapén Tov GKANPOD amepylakod aymdva Tov £6MoaV TO
1929, eni 47 pépeg, ot epyalopevol ota petarreio ov Aavpiov. Kabe pépa g amepyiog eivar kot €va Egxmpiotod
TOPAdELY L0l TAEIKNC OVTOYNG, OTOPAGIOTIKOTNTOS, QAANAEYYUG Kot Oappovg.

Tov aydva oto Aadpio kabodnynoe n Evotikn FXEE, mov cuykpothOnie Alyeg uépeg petd to Eekivnuo g amep-
vioc. Tnv S mepiodo Eéomace o axoun onepyio omnv EAevoiva, otnv omoila mapeviPn n tOTe mAEOYN i TNG
I'XEE. Xe avtovg Toug dV0 amepylokods oyOVEG OTOTUTAOVETOL OVAYAVPA 1] AVTITOPAdEsT TV dVO YPUUU®OY GTO
kivnua: Tng ta&ikng ocvykpovong omd T pol Kot g Ta&ikng cuvepyasiog omd Ty GAA.

Yfuepa, Eeyopilovpe Kamoleg amd TIG OTIYUEG TNG HAYng oto Aadplo, Onmg amoddnkav oTo VAL TOL
«P1oomaomny (Sratnpeitor 1 opboypapio TG ETOYNS).

To Eéomaopa ¢ amepyiog

O aneotaipévog tov «Piloondotn» oto Aavpro, meptypdpovtog tig dOAeg cuvOkeg epyaciag, avapépel: «To Aad-
plo amocyolel anuepo. wavaw amo 2.500 epydteg mov doviebovv oto. Metaleia (...) Adoviebovrag éva olokinpo Swpo
™ UEPQ, EIVOL DTTOYPEMUEVOL AOYW TOD YAIGYPOL UEPOKGLUATOD TOV TALPVOVY, VO, JOVAEDOVY vIEPWPIES, TOV avefalo-

vV €101 TIC WpPeS dovAELag oe 12 kol va pTdoovy To UAELHODI HEPOKGUATO TOVS 0TIS 60 OpaylES.

Evog amo tovg peyodvteponvs kor omovdoiotepovs Kivovvovg eival n polvfoiacts mov maboaivovy 0ol Gyedov koi o€
ONUELO TTOD DOTEPA ATO UEPIKG. XPOVIO, Va. oypnotedoviol eviedas. O yiatpog e Etaipioc Alelaviopou toug eime Cexa-

Qopo: Av KOW® Eva KOUUATI KPEAS OO TAVQ GOS Kl TO TETALW 68 6KVAL 06Qalds Oa ywopicery.
H ovvéyeia tov dapbpov atny mopokotw nlektpovikn oievboveon:

http://www.rizospastis.gr/page.do?publDate=29/1/2015&id=15567&pageNo=14



http://www.rizospastis.gr/page.do?publDate=29/1/2015&id=15567&pageNo=14�

>eAida 24 lavoudpiog 2015

MHNIAIO ENHMEPQTIKO AEATIO

TOY EAAHNIKOY INXTITOYTOY o M AAA E P rA Z IA z

YI'IEINHE KAI AXOAAEIAYX THX
EPIAXIAX (EA.IN.Y.A.E.)

Exd6tng
0.K. Kovotovtviong

Aiocinv 143 & Ogipsiou 6 Zovrektiki) Emrpom

L(ngﬁA A. Adapdkne, M. Avaivtg, B. Apakomoviog, @. Oopaddkn, K. Kaydin

20AL0YT] Kol EMPELELD VAKOD

TnA.: 210 8 200 100 ®. Oopadaxn, K. Koydin
Fax: 210 8 200 222

Email: inffo@elinyae.gr
Teyvukn eneepyacio & empélero EKooong
E. Zapévi, A. Agyovpitng

http://

www.elinyae.gr

EAAHNIKO INZTITOYTO
YTIEINHZ & AZ®AAEIAZ
THZ EPTAZIAZ




	-δησεόγραμμα

	ΜΗΝΙΑΙΟ ΕΝΗΜΕΡΩΤΙΚΟ ΔΕΛΤΙΟ ΤΟΥ ΕΛΛΗΝΙΚΟΥ ΙΝΣΤΙΤΟΥΤΟΥ ΥΓΙΕΙΝΗΣ ΚΑΙ ΑΣΦΑΛΕΙΑΣ ΤΗΣ ΕΡΓΑΣΙΑΣ (ΕΛ.ΙΝ.Υ.Α.Ε.)

	Ιανουάριος 2015

	Τεύχος 112

	Περιεχόμενα

	Τα νεα του ελ.ιν.υ.α.ε.

	ΚΑΤΑΡΤΙΣΗ

	ΝΟΜΟΘΕΤΙΚΑ ΝΕΑ

	ΕΡΓΑΣΙΑΚΑ & ΠΕΡΙΒΑΛΛΟΝΤΙΚΑ νεα

	ΕΥΡΩΠΑΙΚΑ ΝΕΑ

	ΔΙΕΘΝΗ ΝΕΑ

	ΧΡΗΣΙΜΕΣ ΔΙΑΣΥΝΔΕΣΕΙΣ

	ΠΡΟΤΕΙΝΟΜΕΝΕΣ ΕΚΔΟΣΕΙΣ

	ΣΥΝΕΔΡΙΑ

	βΙΒΛΙΟΓΡΑΦΙΑ

	Ιστορικο e-ηλεκτρονικο αρχειο

	Ομάδα εργασίας

	ΜΗΝΙΑΙΟ ΕΝΗΜΕΡΩΤΙΚΟ ΔΕΛΤΙΟ ΤΟΥ ΕΛΛΗΝΙΚΟΥ ΙΝΣΤΙΤΟΥΤΟΥ ΥΓΙΕΙΝΗΣ ΚΑΙ ΑΣΦΑΛΕΙΑΣ ΤΗΣ ΕΡΓΑΣΙΑΣ (ΕΛ.ΙΝ.Υ.Α.Ε.)



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile (None)

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

    /ELL ()

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [595.276 841.890]

>> setpagedevice



